Granville County Sheriff’s Office Pay Incentives
12 Month History Beginning April 2022

April 16, 2022 November 7, 2022 January 11, 2023

Board of
Commissioners
implement a
2.75%
Countywide Cost
of Living
Adjustment
(COLA).

Average annual
pay increase for
GCSO personnel
is $1,400.

Board of
Commissioners
approve $5,000
Recruitment &
Retention Bonus
for Sheriff’s Office
Detention Center
staff.
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GCSO personnel
receive average
of 3.37% merit
increase.

Average annual
pay increase for
GCSO personnel
is $1,793.

Board of
Commissioners
approve $1500 -
$5,000 Recruitment
& Retention Bonus
for Sheriff’s Office
law enforcement &
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911 personnel.

\_ /

GCSO law enforcement
& detention center
personnel receive
“overlap” pay for 18
calendar days during
payroll transition.

Number of overlap
hours is 105.75 for
shift personnel and
112.0 for command
staff/investigations.

Average additional pay
is $2000 (range of
$1480 - $3300)
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Adopted FY 2023-
2024 Budget will
include additional
compensation and
benefit increases.
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Granville County Sheriff's Office Pay Example
12-Month Pay Incentives Applied to Employee Salary

Beginning Salary (Feb 2022)  §$ 55,000
Recurring Annual Increases
April 2022 S 1,513 2.75% COLA

July 2022 S 1,854  3.37% Merit
S 58,417 Subtotal
One-Time Bonus Payments
November 2022 S 1,500 Retention Bonus*
January 2023 S 3,300 Overlap Pay
S 63,217 Total Compensation (Past 12 months)
S 8,217 Total Additional Compensation

14.94% Total Increase

*Retention bonus for employees earning more than $50,000 annually.
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